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A core purpose of the physician assistant profession when it began 50 years ago
was to expand access to healthcare services for undeserved populations. The
Code of Ethics of the Alaska Academy of Physician Assistants includes the
following statement: "Physician Assistants shall deliver health care services to
health consumers without regard to sex, age, race, creed, socio-economic and
political status.” The Alaska SHARP Program has provided a crucial support
system to help retain 21 physician assistants in areas of high medical need in
Alaska.

The recent drastic loss of state SHARP 2 funding poses a threat to the ability of
underserved communities to retain mission driven physician assistants struggling to
repay their school loans. The success of the SHARP 3 model is critical to retaining
physician assistants in high medical needs communities of Alaska by allowing
physician assistants to fulfill their core missions in responding to the needs of the
underserved in Alaska.
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